Analyses of onset of discrimination

Eligible employees
(targeted in 2004 and 2006 surveys

and/or

2008 and 2010 surveys)
N=51,678 (n=80,713)

Missing on covariates, n=2811 < _____

Employees with exposure
& covariate information,
N=31,038 (n=41,893)

Exposed to discrimination at the <_ L

first wave, n=2480

Psychological & non-psychological LTSA trajectories

Employees for analyses LTSA

trajectories, N=29,597
(n=39,413 observations)

>

o>

Did not respond to at least 1 pair of
study waves, N=18,412 (n=34,570)

Missing information on discrimination,

N=747 (n=1439)

information,
N=32,519 (n=44,704)

Employees with exposure
(=2 waves) and outcome

Analyses of changes in discrimination

> Missing on time-variant

covariates, n=1125

Employees with exposure
& covariate information,
N=32,402 (n=88,283)

Invariant concurrent
psychological LTSA <-
n=81,462

Invariant 1-yr lagged
_> psychological LTSA,
n=81,662

Psychological LTSA

Invariant concurrent
non-psychological <--
LTSA, n=61,499

Invariant 1-yr lagged
- > psychological LTSA,
n=61,377

Non-psychological LTSA

Employees for analyses of
concurrent LTSA, N=2285
(n=6821 observations)

Employees for analyses of
1-yrlagged LTSA, N=2245
(n=6621 observations)

Employees for analyses of
concurrent LTSA, N=8873
(n=26,784 observations)

Employees for analyses of
1-yr lagged LTSA, N=8909
(n=26,906 observations)

S1 Fig. Flowchart showing the selection of eligible FPS employees for the analyses of onset of and changes in workplace discrimination
and long-term sickness absence. N; number of employees, n; number of employee-observations, LTSA; long-term sickness absence.




